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Memorandum of Agreement 
by and between ' "uBl-Ic E M P L W L ~  ,(el. , , , , 
Sanitary District #2, Town of Hempstead RECpb*:.,, 
and JAN 6 7 ~ 6 5  
CSEA Local 1000, AFSCME, AFL-CIO 
Sanitary District #2 Unit I11 
Nassau County Municipal Employees Local 882 "o~a~fi- r ,:; 
It is hereby agreed to and understood by the undersigned parties that: 
1. The Civil Service Employees Association Inc. (CSEA) and the Board 
of Commissioners of Sanitary District No. 2. Town of Hempstead (the 
District) are desirous of extending the current Collective Bargaining 
Agreement (CBA) as follows: 
Effective 1/1/2005 all covered employees in the CBA shall receive a 
3% wage increase into their base salary. 
Effective 1 / 1 all covered employees shall have a reporting 
time of 06:15 am and a starting time of 06:30 
2. All other provisions of the current CBA shall remain in full force and 
effect until December 3 1,2005. 
/zp/JDg 
Sanitary District N0.2 
Ba dwin, New YO& It 
Effective 1/1/2005 all covered employees in the CBA (collective bargaining agreement) shall remain in full 
force and effect until December 3 1, 2005. 
START 
1 st YEAR 
2nd YEAR 
3rd YEAR 
4th YEAR 
5th YEAR 
6th YEAR 
7th YEAR 
8th YEAR 
9th YEAR 
10th YEAR 
SALARY SCHEDULE 
All employees will receive an annual pay raise on January lSt of each year. The increase will be based on the 
Sanitary District No. 2 Unit I top tier Motor Equipment Operator salary as noted below: 
Section 1 (For employees hired prior to January 1, 1995) 
2001 2002 
START 25,168 
1st YEAR 30,548 
2nd YEAR 34,447 
3rd YEAR 38,956 
4th YEAR 43,138 
5th YEAR 43,792 
6th YEAR 44,358 
7th YEAR 45,752 (+ 1,767)* 
Section 2 (For employees hued beginning January 1, 1995) 
2001 2002 
START 24,873 26,640 
1 St YEAR 26,444 28,211 
2"d YEAR 27,713 29,480 
3rd YEAR 29,260 3 1,027 
4" YEAR 30,545 32,3 12 
5" YEAR 34,447 36,214 
6" YEAR 38,956 40,723 
7" YEAR 43,137 44,904 
8m YEAR 43,792 45,559 
9" YEAR 44,358 46,125 
10" YEAR 45,752 47,5 19 (+1,767)* 
(+2,057)*** 
* Calculated at a 3.5% increase. If the cost of livening based on the Bureau of Labor Statistics (national) on 
January 1,2002 is more than 3.5%, this amount will be adjusted, but will not exceed 4%. 
**Calculated at a 3.6% increase. If the cost of living based on the Bureau of Labor Statistics (national) on 
January 1,2003 is more than 3.6%, this amount will be adjusted, but will not exceed 4.25%. 
***Calculated at a 3.8% increase. If the cost of living based on the Bureau of Labor Statistics (national) on 
January 1,2004 is more than 3.8%, this amount will be adjusted, but will not exceed 4.25% 
